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ACADEMIC REGULATIONS FOR FELLOWSHIP PROGRAMMES GUIDELINES

DOCUMENT

1. PREAMBLE

Malla Reddy Vishwavidyapeeth (MRV) is committed to fostering excellence in healthcare
education, research, and clinical practice. In pursuit of this vision, the MRV has cb@bHthd
structured Fellowship Programmes aimed at advancing essential knowledge and 5klﬂb in, various
fields. This program is designed to help individuals develop in-demand sklllb thmugb s&ructured

learning and practical experiences to support career readiness.

2. DEFINITION _

Fellowship: A fellowship is an advanced, structured prog,ft:amlm t‘ocused on developing
specialized competencies after the completion of a quallfymg degrf:e or equivalent experience. It
offers structured learning and practical experience in ¢tqc°used area. The purpose of a fellowship
is to develop advanced knowledge, strengthen ;apeglaigzed skills, and prepare participants for

professional growth within their chosen field.*

3. AIMS AND OBJECTIVES | X b
The aim of the program is to pmwde prngram nurtures graduate and postgraduate candidates,

building their expertise and skglﬁs L@dhve career excellence and impact in their chosen field.

Full-Time Candidate:. A ﬁjﬂ“&;i’ne candidate is an individual who is enrolled exclusively in the

fellowship prograny ami 'nm engaged in any other professional, academic, or employment

obligations durlng the, ;.;sammg period. These candidates are required to dedicate their time and
effort to the.____st_mcggred fellowship programme, meeting the assigned outcomes through full-time
particip;\t‘i’bﬁ fﬁéf Icnsures immersive training and continuous engagement in all programme
acﬁwtles, mdudmg assigned duties, learning sessions, and assessments. Stipends for full-time
-_____,_fellowshlp candidates will be awarded as per MRV policy.

.Ilnternal Candidate: An internal candidate is an individual currently employed by MRV or its
affiliated institutes who wish to enhance their skills through the fellowship during their tenure at
the institution. This includes faculty. residents, or staff. Internal candidates are not eligible for
a stipend. Applications are subject to institutional approval.

External Candidate: An external candidate is someone not employed by MRV or its affiliated

hospitals and institutes at the time of applying for the fellowship. They may come from other

X GORWAV




academic institutions, healthcare organizations, or private practice. External candidates are
required to complete all fellowship requirements as per MRV guidelines. No stipend will be
provided.

Spoensored Candidate: A sponsored candidate is nominated and financially supported by a
recognized institution, organization, or employer—such as a government body, healthcare
institution, academic organization, or industry partner—to pursue a fellowship at MRV. Th:_
sponsor typically covers fees or other program-related costs and may require the Ldndlm 10y
fulfill certain obligations, if any, upon completion as required by the sponsor, “”Em;ilq&egs

sponsored by organizations must provide a formal no-objection certificate. Spunmre&mdjdates

are not eligible for a stipend.
4. ELIGIBILITY

following criteria:

® Hold a recognized graduate or postgraduate degr,gg‘w]ﬁ:‘ acompletion certificate.

e The fellowship must align with the candida_tle""s;:%r,iéf‘@aliﬁcaliuns and may require
professional registration. ; \ ‘ .'I_ I

® Detailed eligibility criteria for eaLh feTTQWthp including approved qualifications, are
available on the MRV website. |
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5. SELECTION AND COMME.;}TCEMENT OF FELLOWSHIP
Fellowship Committee: le Ftllowshm Committee is established to uphold principles of
transparency, fairness, and merltocracy in the selection process for the MRV Fellowship Program.




SL Role/Position Description / Designation
No.

The Dean of the respective colleges and Schools of Eminence at

1 Chairperson MRV

A Professor or Associate Professor from the concerned colleges and

2 [Subject Expert Schools of Eminence. MRV

3 Guide/ Co- A Professor, Associate Professor, or Assistant Professor from Lha\-'
Guide / concerned colleges and Schools of Eminence, MRV ) M, ™ 0k
Convener The Fellowship Coordinator of MRV 2N

Ex officio Members ~ |The Registrar and the Controller of Examinations; MRV

Duties of the Fellowship Selection Committee

® Ensure that the MRV fellowship program commences twice a yeag in accordam,e with the
L | Wy

academic calendar issued by the university. N

® Oversee the preparation and communication of the prpgram schedule, including application

deadlines, interview dates, and the start of trammg,%imgﬁ“gh the MRV website and relevant

iy '|; W,

academic departments.

“&w Ny, }
for completion. hy,

® Assess academic credentials, pri&;@ q:"Y:_éTfﬁcations, and overall suitability for the fellowship

program,

e Conduct interviews fgr Worﬂ;?ted candidates to evaluate knowledge, skills, and overall

preparedness.

e Recommend a fnaﬁr&t of eligible candidates for approval by the Vice-Chancellor based on

the evaluatloﬁagndmzerwcw outcomes.

_Jl aspet.ts of the fellowship program from scheduling, implementation, to

L

comp]éfiqn “

6. ‘FEE STRUCTURE
Program Fees: The basic fee structures for each fellowship program are available on the respective

program on the MRV website.
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7. DURATION

Qualification Category Eligibility criteria NEnmke
Duration
Undergraduate Degrees Any recognized undergraduate degree 12 months
Postgraduate Degrees Any recognized postgraduate degree 6 months*
Super specialty Degrees | Any recognized specialty or advanced degree 3 rnonths!';_

*Duration for any category may be adjusted based on program rt.qmremcnfs. a&

recommended by the Selection Committee.

8. PROCEDURE FOR SELECTION AND ADMISSION AT AN
e Eligibility Check: Verify that applicants meet the basic eh&fbﬁﬂy cﬁtcria. including

academic qualifications, professional experience, and relavantskﬁls

e Document Review: The Selection Commlttec rcwcws all applications for

completeness and ensures they satisfy the progrz am’ sehgﬂ:nhty requirements.

e Personal or Virtual Interviews: Shonlxstcd Landidales may be invited for interviews,

either in person or virtually. This allows t}!&-COmmulcc to assess communication skills,

ld:\'vship

motivation, and overall suitability foi*- &

e Merit-Based Selection: The Czrmmut@c selects the most qualified candidates based on
a combination of acaciemlc performance, professional experience, interview
performance, and ahgmgmnt,_ot the applicant’s goals with the objectives of the

fellowship.

9. ALLOTMEJNT OF FELLOWSHIP GUIDE
Assignment f des:
The d"OHﬂ&I’ug of fellowship Guides shall be undertaken by the Selection Committee, ensuring

that, on]y eligible and approved faculty members are assigned as Guides or mentors.

.'C[Iitem for Allotment are based on:
Q I Alignment of the fellow’s area of interest with the Guide’s specialization

e Availability and consent of the Guide

e [Existing rotation or merit-based preferences as determined by the Committee
Role and Responsibilities of the Guide:

e Mentoring the fellow to acquire required skills and academic knowledge

e Providing guidance and support to ensure progress throughout the fellowship
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® Conducting regular evaluations and offering academic and professional advice and submit
periodic report to the Fellowship coordinator

® Supporting the fellow in meeting program requirements and objectives

External Collaborators:

External collaborators from recognized institution may serve as fellowship co-Guides in

conjunction with a Guide from MRV.

Change of Guide:

Fellows may request a change of Guide, subject to approval by the Selection Conmg_iﬁéé. b

10. FELLOWSHIP PROGRAM DESIGN .

The fellowship program is designed to provide a structured and cumprehenmve learning
experience that develops relevant skills, knowledge, and profesmal”‘cmpetencues Upon
completion, they should demonstrate proficiency in core slulls a,ppiy their knowledge
effectively in professional settings, maintain profesannag ;a;dndards and document their

progress.

Logbook Maintenance:

Fellows must maintain a logbook through@ut ‘e *progmm The required entries may vary

depending on the fellowship. The Iogboak v&‘ﬂl be reviewed and evaluated on a daily or
weekly basis by the assigned Gmdc R%guTar face-to-face feedback sessions with the Guide

will be conducted to momtm‘ pr&gress and provide guidance.

1 Mulﬁplbffhmce Questions (MCQs): 25 marks

Hrﬂwcal Skills Assessment: Three case scenarios with discussion; each case

carries 20 marks (total 60 marks)

.3 Logbook Maintenance: 15 marks

" The candidate must appear and secure a minimum of 50% marks in each of the above listed
components. The total marks are 100, and a minimum aggregate score of 50% is required to
successfully complete the fellowship.

Any additional outputs or deliverables may be determined in consultation with the Guide

and require prior written approval from the Selection Committee.




11. MINIMUM STANDARD AND CREDITS FOR THE AWARD OF THE
FELLOWSHIP
e Fellows must maintain a minimum of 80% attendance across all program activities.

® A minimum overall score of 50% is required to pass the fellowship.

12. FELLOWSHIP COMPLETION CERTIFICATE: .
Issued by MRYV: Upon successful completion of all training, periodic evaluations, and fiual_:ff e
examinations, fellows will be awarded a certificate. The certificate should mclud“é “det:fd%
such as: N
e Name of the candidate

o Fellowship program details

e Program completion status

13. GENERAL PROVISIONS
These rules are subject to amendment from time to t‘lma and MRYV reserves the right to
withdraw recognition in case of non- Comphance all fsllows are required to adhere to the

MRV’s code of conduct.




